Article XIl. FenureContinuing Contract, Promotion, and Rank

Section 1. General Provisions

A.  With the exception of lecturers, all established full-time Faculty and-Librarian-positions

filled as a result of a competitive hiring process shall be eligible for continuing contract.

B. Faculty and-tbrarians-on an-annual contract shalwill be notified-of-advised whether the

contract is being recommended for renewal er-nen-renewal-forthe-nextacademic-yearnoe

later-than-thirty (30)-working-dayspriertein conjunction with the faculty-member’slast
contracted—duty—dayrecommendation being submitted for consideration by the District

Board of Trustees, which are typically submitted for approval at the Board’s April meeting.

C. Annual contracts shall not create an expectancy of employment beyond the term of the

contract. Non-renewal of an annual contract shall not entitle the faculty member to the

reason(s) for non-renewal. The decision to not renew an annual contract is not subject to

grievance, arbitration, or hearing. Hewever-thisshal-netpreclude-the-use-of the-grievance

Section 2. Fenure{Continuing Contract)

All continuing contracts-issted, shall be upon recommendation by the President to the District

Board of Trustees, and shall be issued based upon:

A. Completion of five{5} years’ satisfactory faculty service in a full-time position at Lake-



Sumter State College during a period not in excess of seven {7}-years with services being

continuous except for leave duly authorized and granted-—Fer-the-purpeses-of-continuing

@

B. Submission of a portfolio of professional achievement (“tepure—continuing contract

portfolio”) which shall-demonstrates the following:

1. Quantifiable measured effectiveness in the performance of faculty duties;

2. Continuing professional development;

3. Currency and scope of subject matter knowledge:;

4. Relevant feedback from students, faculty, and employers of students;

5. Service to the department, College, and community; and,

6. Satisfactory student success outcomes, which may include the following:- factors:

S i. Faculty Project Member’s-Teaching Excellence Narrative;
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2—The-non-renewal-ofanannual-contract-or-denial-of tenure ii. Course

completion rates, withdrawal rates, and persistence rates;

iii.Graduation and/or certification rates;

iv.Continued success in subsequent and additional courses or transfer to another

institution; and,

V. job placements in the appropriate field.

C. Thedecision to grant or deny continuing contract status shall not be subject to the grievance

procedure-except-where-there-is—a-speeific-vielation-and arbitration provisions of this

Agreement.

Section 3. Post-tenureaward review for maintenance of continuing contract_and

termination of continuing contract




A. The parties recognize the desirability of faculty continuing professional development

throughout their employment at the College. Although-the College-and JFF-LSSC-shall

B. Faculty on continuing contract shall be subject to periodic reviews to maintain his or her

continuing contract status using the criteria set forth in Section 2 of this Article.

C. On recommendation of the President, the District Board of Trustees may terminate an

employee under continuing contract, or return the employee to an annual contract, for




failure to meet post-award performance criteria, or, for cause in accordance with College

policies and procedures. The College will notify the employee in writing of the

recommendation and will afford the employee the right to formally challenge the action in

accordance with the policies and procedures of the college or in accordance with Chapter

120 of the Florida Statutes. The termination of continuing contract status shall not be

subject to arbitration.

D. Upon recommendation of the president, the board may terminate a full-time faculty

employee under continuing contract upon consolidation, reduction, or elimination of an

institution’s program, or restriction of the required duties of a position by the board.

Section 4. Rank and Promotion
A. The College recognizes the faculty ranks of Instructor or Staff Librarian, Assistant
Professor or Assistant Librarian, Associate Professor or Associate Librarian, Professor or
Librarian, and Senior Professor or Senior Librarian.

B. AlExcept for employees hired as lecturers, all annual, full-time faculty and librarians will

be placed in an initial rank based on years of full-time postsecondary teaching experience.

member-earnsThe award of continuing contract, he/she-will beinclude the awarded of the

next highest-the rank-oF-AssistantProfessor-or-Assistant-Librarian.

C. Faculty must have earned continuing contract status and served a minimum of five years

in_the rank awarded with continuing contract to be attained—the—rank—ofassistant
professorfhibrarian-to-be-eligible to apply for promotion. Faeutty-shall-retTo be reguired-te
applyan eligible candidate for erparticipate-tr-therank promotion-precess—Fhe-decision-to
netengage-r-the-, a faculty member must apply for promotion-precess-cannet, be peorly




reflected-in-the-faculty-member’son a continuing contract, have a satisfactory rating on

their last three performance review-reviews, and be in or beyond the last required year in

the current rank.

. Faculty shall be eligible to be promoted to the next rank after completing a minimum of
five years in rank. However, faculty seeking promotion shatimay submit the application
for promotion during-as early as the fall semester of the fourth year at current rank.

. The parties recognize and subscribe to the LSSC Rank and Promotion Plan, adopted

February 2018, as the basic policy and procedure for administration of faculty rank and

promotion, as it pertains to unit members,-previded-that-any-conflicts-with-this- Agreement

Up to a maximum of 10 applications for promotion will be processed in any one academic

year, with faculty in their first year of eligibility quaranteed first consideration. Remaining

slots will be available for other applicants on a first-applied, first-considered basis.




